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Our context 
Our students come from a wide range of backgrounds and contexts, and from over 30 primary 
schools. 181 students have English as an Additional Language speaking 28 languages, and come 
from 20 different ethnic minority groups, with no registered Traveller students. 98 students are on 
the SEND register (both EHCP and K). 6% of students are eligible for free school meals. 7 students 
are educated partly or wholly off-site, 9 children are on the vulnerable learner’s list but no official 
students are currently registered as LAC. None are teenage mothers, four are transgender students.  
We have a high number of HAB students (in our current year 11 there are 87 HAB students). There 
were 14 in-year arrivals in the period 2018-20. 
 
Many students come from relatively affluent backgrounds, and the majority value education and have 
support at home, in comparison with whom more vulnerable students can feel disadvantaged and 
less motivated. Attainment on entry to the school is significantly above national averages.  
 

Our purpose 
Our primary purpose is to provide a service of high quality for all our students and their parents or carers. 
We undertake to do everything as well as we can, to review our performance regularly, and always to try 
to improve. 
 
We are committed to tackling discrimination, to promoting equality of opportunity, and to fostering positive 
relationships and attitudes, regardless of a person's disability, gender, sexual orientation, religion, belief, 
race, ethnicity, nationality, social class, pregnancy or motherhood, gender reassignment, status as 
a carer, or perceived ability, by: 

• developing in each student an enjoyment of learning and promoting across the school community a 
culture of lifelong learning 

• creating an atmosphere which encourages and expects students to judge for themselves 

• providing appropriate and varied challenges for everyone 

• promoting tolerance and respect for others at all times within a caring and supportive environment 
which values diversity 

• offering broad, balanced and coherent programmes of study to prepare students fully for continuing 
education, work and leisure in a diverse society 

 

Our aims and values 
We aspire to be a school which: 

• values and promotes excellence and recognises different kinds of success 

• appreciates individual difference and fosters respect and tolerance 

• encourages warm relationships, a place for all, and a safe welcoming atmosphere 

• provides opportunities for everyone to give and achieve through collaboration 

• values integrity, fairness and ethical conduct 

• is creative, open to innovation and initiative, and respectful of tradition 

• affirms in everyone a sense of identity, confidence and community 
 
We will seek to promote equality and embrace diversity by: 

• developing awareness of equality and diversity whenever possible through what is being 
taught, and through teaching and learning strategies 

• monitoring all aspects of our provision with the aim of continuously improving equality of 
opportunity 

 

• actively challenging expressions of prejudice and taking action to stop discriminatory practices or 
behaviour 

• providing appropriate learning support for all those students with identified needs  

• seeking to appoint staff and governors of the highest calibre from minority groups to achieve 
as high a proportion as could reasonably be expected from the community in which the school is 
situated 
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Responsibilities 
The governing body is responsible for: 

• making sure the school complies with its legal duties 

• having a named governor with responsibility for monitoring equality and discrimination 
 
The Community and Personnel Committee is responsible for: 

• monitoring and analysing the effectiveness of the equality scheme 
 
The Head of School is responsible for: 

• giving a consistent and high profile lead on all matters of equality 

• promoting equality of opportunity, challenging discrimination, and fostering positive relationships 
and attitudes inside and outside school 

• ensuring that the equality scheme and its procedures are followed 

• keeping the governing body informed of data gained from monitoring procedures 
 
A senior member of staff is responsible for: 

• co-ordinating policies and actions to promote equality and tackle discrimination 

• addressing discrimination and harassment, including racist and homophobic incidents 

• monitoring incidents and patterns of discrimination and harassment 

• monitoring the attainment and progress of vulnerable groups 

• monitoring exclusions and the behaviour of vulnerable students 

• preparing information and data on equality and discrimination for governors 
 
All staff are responsible for: 

• dealing with incidents relating to bias, discrimination or stereotyping on the basis of disability, 
gender, sexual orientation, religion, belief, race, ethnicity, nationality, social class, pregnancy or 
motherhood, gender reassignment, status as a carer, or perceived ability 

• challenging any verbal or other discriminatory behaviour used in the classroom or in a learning 
context 

• making reasonable adjustments when providing a service to those with a disability and not treating 
these learners less favourably 

• promoting equality of opportunity for all members of the School 

• showing sensitivity towards and respect for cultural diversity based on the differences between 
religious traditions of students or their non-belief 

• developing empathy for the circumstances faced by students whose backgrounds are different 
from their own 

• keeping up-to-date with the law on discrimination, and taking up training and learning 
opportunities  

• familiarising themselves with guidance available on fair and appropriate language use 
 
Students are expected to  

• show respect towards all members of the School community regardless of perceived ability or 
disability, gender, sexual orientation, religion, belief, race, ethnicity, nationality, social class or age 

 
Parents are expected to 

• support the school’s policies and approaches to promoting equality, tackling discrimination and 
fostering positive relationships and attitudes 

 
Visitors and contractors are expected to  

• familiarise themselves with the school’s policy and to observe its practices on equality  
 

Recruitment and appointment of staff 
Recruitment and appointment of staff will be carried out in accordance with legal requirements 
and equality practice. No candidate will be discriminated against on the grounds of their disability, 
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gender, sexual orientation, religion, belief, race, ethnicity, nationality, social class, gender 
reassignment, or status as a parent or carer. 
 

• Selection for posts will be based on criteria which are written down and agreed by the appointing 
panel prior to advertising the post. 

• Interview questions will be strictly job-related. Questions related to health will only be asked, via 
questionnaire or at interview, if they are necessary and relevant to the specific post.  

• Job sharing and proportional contracts will be considered where consistent with the 
operational needs of the school. 

• Applicants with disabilities or from ethnic minority groups will be encouraged to apply for internal 
and external posts.  

• We will encourage applications for new posts from staff from ethnic minorities and with disabilities 
whilst always appointing the strongest candidate for the post. 

• Promotion will be in accordance with the commitment to equality. 

• Staff training and development programmes will be offered based on objective assessment of 
need and appropriateness, and without discrimination. 

• Should a staff member with a disability identify that their working environment or resources need to 
be adapted to accommodate their disability, then the requirement will be investigated and 
reasonable adjustments made wherever possible. 

 

Teaching and the curriculum 
• Teaching materials will reflect the variety of lifestyles and cultures in Britain according to the 

demands of the subject, and will aim to broaden students' knowledge and experience of world 
cultures. 

• Teachers will be expected to challenge negative stereotypes based on disability, gender, sexual 
orientation, religion, belief, race, ethnicity, nationality, social class, pregnancy or motherhood, 
gender reassignment, status as a carer, or perceived ability, through their teaching. 

• Where teachers have to use teaching and assessment materials which are discriminatory, they will 
encourage students to identify and challenge the prejudiced assumptions of these materials. 

• Teaching approaches will value the differences between cultures and the diverse backgrounds of 
our students. 

 

Monitoring and review  
The impact of the policy will be monitored and reviewed on a regular basis through analysing:  

• the achievement of different groups of students 

• the number and nature of racist and homophobic incidents recorded 

• the incidence of complaints on grounds of disability, gender, sexual orientation, religion, belief, 
race, ethnicity, nationality, social class, pregnancy or motherhood, gender reassignment, status 
as a carer, or perceived ability 

• the profiles and responsibility structures of teaching and associate staff 
 
The policy will be reviewed at least every three years. 
 

Publication 
After analysis with governors, we will publish annually on our website, information which 
demonstrates 

• that we support the principles and comply with the requirements of promoting equality, 
tackling discrimination and fostering positive relationships and attitudes  

• how we seek to promote equality for students, staff and parents/carers and engage with 
different groups 

• evidence from our analysis of the impact of our actions 
 
 
See also Appendix 1 at the end of this document  
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Appendix 1 
 
 

Single Equality Scheme 
 
The scheme should demonstrate the following: 
 
Compliance with the requirements of the Act: 

• how we seek to eliminate discrimination: racist and other incidents, policies, our approach 
to preventing and tackling bullying 

• how we seek to advance equality of opportunity: attainment of different groups, curriculum, 
special activities 

• how we seek to foster good relationships and positive attitudes: mentoring, behaviour 
management, student voice, parent voice 

 
Analysis of the impact of our policies and actions: 

• of the effects of the single equality policy 

• data on behaviour, exclusions, racist incidents and language  

• data on the attainment and progress of students with SEND and other vulnerable groups  

• recruitment of staff: policy, documentation  
 
Engagement with different groups of students, parents/carers and the community: 

• students’ well-being: links with CAMHS, social services, other agencies and providers 

• parents: access to staff, resolution of concerns and complaints, focus group topics, use of 
questionnaires 

• community: groups in the community, activities to engage them 
 
Objectives to tackle discrimination, promote equality and foster relationships: 

• disability access, aids to overcome barriers to learning and inclusion 

• SEND attainment and provision 

• diversity across the curriculum 

• ensuring no group(s) of parents/carers are overlooked or neglected  
 
 

 


